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Issues with RDS fieldwork

Issues with quality of sample:

* Need to avoid respondent duplication

* Need to ensure the diversity of seeds

*  Whether the equilibrium is reached?

* Geographical: over-recruitment of respondents nearby interview sites

* Under-recruitment of certain subgroups: young SW less likely to participate
* Recruitment chains stop too soon

* Weak connection between areas

Issues with fieldwork management and planning: passive recruitment
 The exponential increase of respondents by time

*  When to stop giving coupons?

* Fake coupons: duplicated coupon, non-existing coupon

 Complicated incentive payment: respondent come back to get incentive
after their recruitments successful



RDS Info software

 Ms Access-based program
* Developed in 2008

* Was used for the following RDS surveys:

— Survey among Sex Workers, PSI Vietnam, 2008, 2010, and
2011

— Survey among IDU, PSI Vietham, 2010

— Survey among MSM, PSI Vietham, 2011
— Survey among MSM, PSI Cambodia, 2010
— Survey among IDU, PSI Russia, 2011

— Survey among SW, Khanh Hoa Provincial AIDS Center,
Vietnam, 2010



Key functions of RDS_Info

* Checking respondent duplication

* Monitoring the quality of sample:
— Diversity of seeds
— Length of recruitment chains

— Distribution of sample in terms of geographical area, age, and other key
characteristics

— Creating data files for RDSAT and NetDraw: equilibrium analysis for key
characteristics

* Providing analysis of fieldwork progress:

— Coupon delivery and recruitment progress
— Cross-area recruitment

* Managing incentive payment



What fieldwork problems can RDS _Info tell us?

* Fake coupons
e Respondent duplication

* Quality issues of sample:
— Lack of diversity of seeds
— Short recruitment chains

— Unbalanced distribution of sample in terms of geographical area, age, and other
key characteristics

— Equilibriums are not reached for key characteristics
 Fieldwork progress:

— Too many or too few coupons are delivered

— Recruitment is too fast or too slow

— Limited cross-area recruitment
* Incentive payment:

— Respondent claim incentive for unsuccessful recruitment.

* Other problems: one person rob coupons from respondents and
recruit many respondents (e.g. pimps recruit many sex workers)



What decisions can we make with RDS Info
outputs?

* Notinterview respondents with fake coupons
* Notinterview duplicated respondent
* Quality of sample:

Recruit appropriate new seeds to ensure diversity
Recruit new seeds for short recruitment chains, for under-recruited subgroups
Continue recruitment to reach equilibrium

Open new interview sites or move interview sites to the areas where few
respondents are recruited. Or recruit new seeds from those areas.

Analyze data (with RDSAT) as a single network of multiple small networks
based on the analysis of cross-area recruitment

* Recruitment progress:

Speed up or slow down recruitment
Stop or continue to deliver coupons (when the fieldwork is close to the end)

* Not pay incentive for unsuccessful recruitment



Who use RDS Info?

Fieldwork teams

Research coordinators,

managers

*Screening respondents
*Monitoring sample quality, identifying
issues and fixing

*Fieldwork planning and management

*Tracking progress of fieldwork
*|ldentifying recruitment issues and

provide feedbacks



-
RDS Info

Respondent and Coupon Management

d{gﬁpond’ent thiven 6’@&3

MGP 11.10.7

[; User guide
[; Protect the database

Setup for the study

Go to MAIN FUNCTIONS
[; Close program

I psi
Developed by Yu Mgoc Khanh, Research Manager, Populaion Services International (PSI) Vietnam



Microsoft Access - [Main Functions]

(=5 Fle Edt Insert Records MWindow  Help Type a

MAIN FUNCTIONS * processed by respondent group

Sex Workers v| Group Intial: D Back to Main Switchboard

Province: | v| Respondent group:

Enter Screening data and Check respondent duplication D Swinmary by group * D Summary ALL groups

Find, Review, and Edit data

Check records deleted in the middle of the recruitiment chain

o
Z
B
o
=
2
*

ALL data in this database - Sumnary, Edit, and Delete

D Check mterview and payment status and enter data

D Summary of payment for recrutment

D All the Seeds {recruited and non-recruited) *

D Recruited Seeds only *
D Export data to the small data file

D Import data from small data file

WHOLE cham of recruitment * geclllu?nent suramary of D TImport data directly from another RT}S_Info database
Seeds

SHORT recrmtinent branches * D Across-area recruitinent *

Whole chain of conpon delivery *

RDSAT and NetDraw *
(this may take a long time)

Check a specific coupon




Respondent Duplication Checking

* Simple and acceptable to hard-to-reach groups
* Ensure anonymity of respondents
* Unique Identifier Code (UIC) created from:

— First letters of respondent or parent names

— First letters of home province
— Last digits of birth years

e Biomarkers
— Left lower arm length
— Left wrist circumference

* Notes of outstanding features: tattoos, scars, etc.
* There are options to use UIC or biomarkers, or both, or none
e UIC and biomarkers can be defined differently by users



Setup for checking duplication, diversifying seed, and
monitoring sample distribution

Summary of Setup information

FOR DIVERSIFYING SEED S AND MONITORING SAMPLE DISTRIBUTION

Group: 1 SM Group_Ini:
FOR CHECKING RESPONDENT DUPLICATION
Features Answering options
Use of UIC: Yes Feature 1 Sexual preference Like men only
Number of biomarkers used: 2
Prefer men to women
Biomarkers Measurement error (mm)
Like both
biomarker 1 Left lower arm length +3
biomarker 2 Left wrist circumference +2 A
biomarker 3 » Like women only
biomarker 4 = Feature 2 Marital status Married
RE SPONDENT GROUPS Not married
Group Initial Check duplication together ~ Feature 3 Income Up to 200 USD/month
MSM 1 6
201 - 500 USD/manth
=500 USD/month
SAMPLE SIZE
Ha Noi
MSM 400
Ho Chi Minh
MSM 450



.
Data entry

Data Entry for Respondent Duplication Check and Coupon Management Use these buttoas to create/edit the answer optior

For tracking seed diversit ;

Coupon serial numbe-r| 1Seedd El g . v = |3E
and monitoring sample

— L Metwork size |5
Date of interview (MIM/dd/vyyy) 04-Oct-11 distribution

Pravince |HEI MNoi | Group: MSM | Group Iritiat
District or arez in the province | Cau Gay [~
(tha regpondent is livng or workirg)

MNetwork Size 5

/| Unique Identfier Code (UIC) | hafupt17s | \

YView incomplete records

Marital status |M=1«rri:-'ed

Frequency of visiting MSM venues |Snmetirnes

Sold sex inthe pest 1 month |N¢r

Accesses to HIV programs in the past 3 months |Yes

For dup“cation Left lower arm length (mm) | 255
checking Lell wrisl circumlerence () | 160

Culslanding lealures of he iespondenl.  cross-shaped Lalleo on lefl lower arn
lallvy, scan, mule, ele. (pusilion, descriplion)

i Check the respondent duplication ] T Duplicated J

Does the respondent meet criteria? H |s the respordent interviewed? | 1 |- le the respondent given coupons? | 1 |-

~ Serial numbers of the coupons given to this responcent to recruit othe's - Naotes
1264
1269
1270 For tracking

\_ recruitment chain




Duplication warning and report

Microsoft Office Access

A

Warning level 4/4: The current respoendent and his/her recruiter have the same UIC and similar biomarkers.
Please lock at the detailed report and check the information about the outstanding features to confirm.

OK
Check the respondent duplication
The detailed report
Province: Ha MNoi
THE CURRENT RESPONDENT:
Coupon uic Left lower Left wrist Qutstanding features
serial No. arm length circumferen
{mm) ce (mm)
1020 tuvatb189 282 161 scar on forehead
THE RECRUITER:
Coupon uic Left lower Left wrist Outstanding features
serial Mo. arm length  circumferenc
(mm) e (mm)
1009 tuvatb189 280 160 scar 1x2 cm on
forehead
ALL THE REPOSNDENTS WITH THE SAME UIC AS THE CURRENT RESPOMDENT:
Coupon uic Left lower Left wrist Qutstanding features
serial No. arm length  circumferenc
(mm) e (mm)
1009 tuvatb189 280 160 scar 1x2 cm on

forehead

ALL THE REPOSMDENTS WITH THE SIMILAR BIOMARKERS TO THE CURRENT
RESPONDEMNT:



Seed diversity report

Seed

Seed

Seed 2

Seed 4

Date of Area (living or
rec ruitment working)
841772009 Ba Dinh district
841872009 Hoan Kiem district
841872009 Tay Ho district

The characteristics of seeds recruited

Age

25

13

30

Marital status

Married

Single

SeparateDivarceds
Widowed

Education

High schoal

Secondary

High schoal

Working venue
{Street vs. EE-
based)

Street-based

EE-based

Street-based

Duration of Notes
injecting drug
use
1-10 years recruited by PSS

peer educator:

Lessthan 1 recruited by pee
year educators of the
Lifegap projec

1-10 years recruited at a hc

spot



-
Recruitment chain summary

Summary of the whole recruitment chain

Province: Hai_Phong Group: Sex Workers
Seed Date  Network Area No. of successful Date of latest Date of latest No. of Wave Wave Wave Wave Wave Wave Wave Wave Wave
Recruited  size respondents  coupon gven out respondernt came waves 1 2 3 4 5 6 7 8 9
15eed] 3142011 20 NgoQuye 52 326/2011 3/26/2011 7 3 9 10 13 10 6 1
n
15eed2 3142011 6 LeChan 0 34142011 371472011 0
1S5eed3 3142011 20 Haidn 27 32372011 3/23/2011 5 3 6 8 6 4
135eedd 3152011 35 LeChan 95 32372011 3/24/2011 7 3 6 13 21 25 19 8
15eedd 3162011 30  AnDuong 44 32172011 3/26/2011 3 2 5 6 3 7 6 6 7
15eedl2 3252011 30 NgoQuye 15 32672011 3/26/2011 6 3 3 3 3 2 1

n




Recruitment chain

The whole Chain of Recruitment

(Only including people who came for interview)
Province: Ha Noi Group: MSM

(OG0Tl Cam e but was not interviewed (e.g not eligible)

Seed Warel Wave2 Wave3d Waved Wave5 Waved Wave7 Wave8 Wave? WavelDd Wavell Wave 12

15eed] 1001 1030

1002
TR 1046
15eed2 1004
1006
1016
1077 1003 1221
1222
1094
1093
1183
1017

1Seed3 1007 1036
1008 1027 1072

1106 1161 1188



Geographical and Age distribution report

Number of successful interviews by Area (including seeds)

Aven Number of Interview %o

MaoChoyren 21 23%

AnDuong la 20%%

Haidn 18 0%

HongPang 14 17%%

LeChan 15 16%

ThuyMNguyen 4 4%

Kiendn 0 0%%

Total o2 100%%
Number of successful respondents by Age (including seeds)
Age No. of respondents %o
=25 years old: 25 27%
26 - 30 years old: 26 28%
31 - 35 years old: 18 20%
36 - 40 years old: 23 25%

= 40 years old: I 0%4%



Report of distribution of key characteristics of the Sample

Characteristics of the sample

Semal preference %o Valid %o N
Like men only 29% 33% 7
Prefer men to women 14% 17%

Like both 14% 17%

Prefer women to men 14% 17%

Like women only 14%% 17%

Missing 14%

Total 100%% 100%%

Marital status %o Valid %o N
Married 43% 60% 7
Not married 29% 40%

Missing 29%

Total 100%% 100%%

Income %o Valid %o N
Up to 200 USD¥month 43% 0% 7
201 - 500 USD/month 14% 17%

> 500 USD/month 29% 33%




Cross-area recruitment re port

-

l‘L[E;:;_ of_Seed |Area, where the Seed is from [AnDuong district |DuongKinh district |HaiAn district |HongBang district [Kien Thuy district
15eed] MooQuyen district 14 12 b

15eedi HaiAn district 1 10 b

15eedh LeChan district b 1h 4

15eeds AnDuong district 12 e 2h fa
15eedl? Mgolluyen district

b




Exported Excel data file for RDSAT and NetDraw

am

A B C D E F G H I il K L I
Province rﬁetwork_ Own [Coupon 1| Coupon 2| Coupon 3 Area Age| Feature_ 1 Feature_2 Feature 3 Feature_4 Feature_5 ‘h
Size Coupon
MSM Sexual Marital status |Income Visting MSM Injecting drug
preference venues use
An Giang |30 11 111 112 113 LongXuyen Prefer mento Married 201 - 500 Sometimes No
women UsD/month
An Giang 111
AnGiang |14 112 1121 (1122 [1123 ChauDoc Like men only >500 Yes
UsD/month
An Giang 12 113 ChauDoc Like both Mot married  |Up to 200 Mever
UsD/month
An Giang r32 r12 r121 r122 r123 LongXuyen Prefer women |Mot married =500 Sometimes Mo
to men UsD/month
An Giang 21 "3 LongXuyen Like women  |Married Up to 200 Regularly Yes
only UsD/month
An Giang 20 1Seed1 11 12 "3 ChauDoc Like men only |Married Up to 200 Mever Yes
UsD/month

* This Excel file has format ready to use with

RDSAT to analyze equilibrium of the sample



-
Recruitment progress summary

Summary of the coupon delivery and interview status

Province:  Hai Phong Group: Sex Worke who are IDU

Incomplete data

Mumber of respondents whose information need to be completed: 0

(Interwiew status and Coupons recetved)

Mumber of seeds used: f

Mumber of coupons delivered: 220

Mutnber of respondents interviewed (ncluding seeds): 02 Sarnple size: 152 Meed to recruit more: 60
Yo Interwiew / Coupon delivered: 42%

Mo. ofpepople came but was not interviewed (ncluding seeds)®: 10 Mo. of duplicated respodents: |
{Cnly precize if all these cases are enfered the dafabase) oo, 104
Mo. of coupons given out but not yvet come for interview: 124

{Cnly precisze if all *cases are enfered fhe dafabase)

were delivered within 1 day: 2
was delivered 2 days ago: 15
was delivered 3 days ago: 15

was delivered == 4 days ago: a2




Recruitment progress

Number of successful interviews by Day (including seeds)

Date (rn/dd/yy) Number of Interview
15-Mar-11 5
16-Mar-11 1
17-Mar-11 2
18-Mar-11 2
19-Mar-11 4
20-Mar-11 10
21-Mar-11 10
22-Mar-11 13
23-Mar-11 7
24 -Mar-11 9
25-Mar-11 7
26-Mar-11 15
27-Mar-11 7

Total




Incentive payment checking

Check the payment for recrunitment

When a respondent ~ome to recefve hishar incentive for peer recritment

1) Ask himvher to submit the coupons (part 2 | the patt for recrobment incentne)

2 Enter the setial mumber below to check if the recruimment was successfil and pa:d
3) Give incentve if the racruitment was successil and not vet paid

Province: Ha Moi

Enter the coupon senal number: 1006 IZI

{The coupcn submittad)
Paymenl status for the recruilment | Closc

NOTE: If this coupon has not yet Interviewed or already pald for the recrultment, 2

corresponding fields will be highlightad in RED as waming.

Coupon serial number: 1006
Cae of interviews/screening: 8/29/201"
Recrvited by the coupon: 15eed?2

Payment status: ’ |T| — Faid

(17 rol yel paid, ey fmedrer gnd enler 1 lhere) Blank = hot paid

Check annther conpon




Transfer data between RDS _Info databases

Export data to the small data file
Import data from small data file

Import data divectly from another EIDS Info database

» Update data for multiple databases at different interview sites 2 prevent
respondents from going to different interview sites to get multiple interviews.

* Update data for central database for study coordinators and managers.

* Act as a daily report of fieldwork.
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